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The Organization and Opportunity 
 

HARC, Inc. of Hartford, Conn., was founded in 1951 by a small, committed group of parents of 

children with intellectual disability, long before programs and services were available.  The 

organization helps people with intellectual disability and their families by advocating for human and 

civil rights and by providing community-based services throughout their lives.  Programs include early 

intervention, family support, residential (group homes, condominiums and apartments), supported 

employment, respite care, recreation, summer camp, adult day services, and life enrichment for older 

adults.  Although HARC has grown significantly over the past 60 years and now provides services to 

approximately 1800 people with intellectual disability and their families annually, it continues to retain 

a strong sense of family.   

 

Stephen Becker, EdD, the well known, well respected president/CEO, is retiring after 36 years at the 

helm.  The organization has grown dramatically in both size and stature under his leadership.  With a 

passion for the mission, empathy and compassion for the individuals and families supported by HARC, 

and building on Dr. Becker’s successes, the new leader must be prepared to sustain success in response 

to the ever changing environment within which HARC operates.  At the same time, s/he will not lose 

sight of the past and will retain the essence of what has made the organization so successful. 

 

Important organizational priorities include the following:   

 

 Provide sensitive leadership through the executive transition 

 Maximize effectiveness of executive team and groom next generation of executive 

management, middle managers and supervisors 

 Build major donor program to attract significantly increased financial support  

 Position HARC to respond nimbly and effectively to external pressures and opportunities  

 Fully engage client families  

 Build and maintain external collaborations and relationships 

 

 

Candidate Qualifications 

  

Professional background, skills and knowledge:   

 

 Demonstrated accomplishment as senior executive in a successful human services organization, 

with ability to support and relate to all levels of management, supervisory and line staff 

 Business expertise, including demonstrated success balancing mission and budget 

 Proven track record as a successful fundraiser, including cultivation and solicitation of major 

donors, corporations, foundations, United Way, etc. 

 Experience articulating a vision for an organization and demonstrated success inspiring 

multiple types of stakeholders to embrace and achieve it 

 Experience managing organizational transitions 

 Experience forging credible and effective working relationships with corporate and community 

leaders, elected and appointed government officials at all levels, and other social service 

organizations  

 Familiar with issues related to governmentally funded social services, including Medicare and 

Medicaid regulations 
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 Advanced degree in business, social work, psychology, special education, law or other related 

field preferred 

 Prior experience providing care to people with intellectual disability a plus 

 Experience working in a unionized environment a plus 

 Familiarity with state and local elected and appointed officials a plus 

 

Personal characteristics and leadership attributes:  

 

 Passionate advocate for the people we serve 

 Ability to connect in an empathetic, respectful, courteous manner with all people in the HARC 

community 

 Excellent oral and written communication skills, with the ability to present ideas clearly, 

energetically and passionately to groups, individuals, media, etc. 

 Personality and presence to inspire, motivate and capture imaginations of staff, board and 

external stakeholders such as funders, legislators, corporate and community leaders, other non-

profit leaders, etc. 

 Ability to work effectively with diverse groups of people and to help them be empowered 

 Ability to sustain relationships and communicate effectively with a wide variety of people and 

organizations 

 Holds self and others accountable for results  

 Excellent listening and interpersonal skills 

 

HARC, Inc., is an Equal Employment Opportunity Employer and actively seeks a diverse pool of 

candidates.  Salary and benefits are commensurate with experience, within the framework of HARC’s 

operating budget. 

    

 

Application Guidelines   
 

This executive search is being conducted by Third Sector New England’s Executive Transitions 

Program with Transition Consultant Ann E. Thomas. For complete position profile and application 

guidelines please visit www.tsne.org/jobs/harc 

  

http://www.tsne.org/jobs/harc

